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Agenda
(To be taken after an introduction, a test vote, and prayer)
1.

To receive the declarations of those persons then present;

2.

To determine whether a quorum is present;

3.

To elect a minute secretary; ( foreshadowed motion: to elect Kylie Stanton as minute
secretary)

4.

To receive apologies; (This can be done in the chat channel)

5.

To give directions as to the confirmation of the minutes of the meeting at or after its
conclusion ;

6.

To receive reports concerning ministry within the parish from:
i) The Rector;
ii) The Wardens;
iii) The Treasurer;

7.

To receive and pass or otherwise determine on the the statements of the rector, wardens
and treasurer;

8.

To receive notification of the name of the person appointed by the minister as a Warden;
N.B. It is permissible to vote for less than the numbers of candidates to be elected.

9.

To elect 2 qualified persons to be Wardens;

10. To elect a qualified person to audit the Statements and Accounts of the Wardens;
11.

To determine whether or not there is to be a Parish Council and if in the affirmative I) to resolve that there be 3,6 or 9 elected members;
II) to elect qualified persons to be those members;

12. To elect parish nominators if entitled to do so under the Nomination Ordinance 2006 or to
postpone the election until an adjourned or subsequent general meeting of parishioners in
accordance with that Ordinance, and

13. To elect 2 representatives under the Synod Membership Ordinance 1995 or to
postpone the election until an adjourned or subsequent vestry meeting;
14. To make such recommendations as it may wish on any matter connected with the business
of the church, including any matter which it is appropriate for the Churchwardens or
Parish Council to deal with; and (We might record the recommendations in the chat channel)
15. To exercise any other function which may be authorised by any ordinance.
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Rector’s Report
Dear brothers and sisters in Christ,
It is fair to say that an AGM over Zoom will be a strange thing! But this is what God has for us in
this pandemic season. I’m thankful to the Standing Committee of our Diocese for creating the
necessary temporary Ordinance for us to be able to do this. We hope to be face to face in 2021.
But how ought a meeting like this be held?
And the answer is: briefly. Or rather appropriately, but no longer than it needs to be.
Who knew? The past always yields some wisdom!
Here is a lesson learned during the Spanish Flu crisis, April 1919. This is from the minutes of
the Annual Parish Meeting of Holy Trinity, Miller’s Point (The Garrison Church) held in School
Hall, Tuesday April 29th, 1919. The Rector, the Rev’d J. Done chairing the meeting.

‘The Rector addressed the meeting
stating that owing to the influenza
epidemic the meeting was limited
to time, and that he would not
therefore detain the meeting with
his usual address, but referred to
the healthy state of the Church’s
finances, notwithstanding the
adverse circumstances in which
our parish found itself at the
present time and during the past
year.’
101 years later, I am pleased to follow in the footsteps of Rev’d Done. I will not detain this Zoom
gathering with my ‘usual address’.
This report will be taken as read. I will make a short presentation on the Strategic Plan, and will
receive questions.
The Word of God is not chained to a pandemic, and I am thankful that our congregations have
risen to this season with faith, hope and love, needed now as much as ever. I am reminded of
Paul’s words to Timothy (2 Timothy 2:8-10):

‘Remember Jesus Christ, raised from the dead, descended from David.
This is my gospel, for which I am suffering even to the point of being
chained like a criminal. But God’s word is not chained. Therefore I
endure everything for the sake of the elect, that they too may obtain
the salvation that is in Christ Jesus, with eternal glory.’
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2021-2025

STRATEGIC
PLANNING
FILLED by the GOSPEL

At last year’s AGM, I asked you to ‘watch this space’.
I wrote:

‘We have people, and we have had growth, and we have resources. But
we have not been working to a proper strategic plan. In 2019-2020, I
am becoming more and more convinced of the need for a proper plan
that will allow us to know what to do with our services, how to reach
the city, and perhaps most urgently, what to do with our property and
resources.
To that end, I will present a Strategic plan at this meeting. It is more than draft form, but I will
be presenting it to the Parish in a final form at an Extraordinary General Meeting to be held on
12th August 2020 ahead of a National Church Life Survey for our Parish alone in the second
week of October.
Peter Drucker famously wrote:

‘Culture eats Strategy for breakfast.’
We want a healthy spiritual culture at Church Hill. Not just a strategy. And we believe that only
God can do it. Otherwise, our plans would only involve a list of activities, with dollars signs and
staff allotments.

Trust in the Lord with all your heart
and lean not on your own understanding;
in all your ways submit to him,
and he will make your paths straight.
~ Proverbs 3:5-6
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So we begin simply: ‘Follow Jesus’. Grow ‘in him’. By beginning with ‘Deeper Discipleship’
towards ‘Compelling Community’, we seek growth in Christ. And as we follow Jesus together,
we will engage in ‘City Gospel Engagement’, working harder at our ‘Presence and Property’.
Hopefully these ideas will become clear to you and familiar as the years go by.
Some matters to keep in mind before going forward:
•

I have never given up on the idea that this is God’s Mission, and we merely follow after him.
Only he can ‘fill the earth with the knowledge of the Glory of Christ’. Only he can fill the
City with the Gospel. We follow him. We do not dictate to him what will happen. So we pray.

•

This document you are about to read has come about from discussions with the staff
team, Parish Council, a group of key stakeholders, two professionals who have assisted in
Strategic Planning.

•

What you are about to read is a living document. We will change things as God does his
thing, and as the implications of each item become clear for activities, budget and staffing.

•

This document affirms many of the things we are currently doing. It may also mean the
removal of some things we currently do. It will inform these matters as we move forward.

•

It is intended to govern what takes place in the next five years. The plan is to ‘face in one
direction’. The key will be the five years beginning in 2021. We will report to the Annual
General Meeting in 2021 with some of the implications of this mission for our further plans
and property.

•

It is intended that each of the four mission goals is for every member of the church, from
the ‘cradle to the grave’.

•

In each of these categories as we move forward, my coach Peter Mayrick is encouraging
me to ask: What does ‘good’ look like in each category? How will we do it? How does one
mission goal build on the other? What are we already doing?
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2021-2025 STRATEGIC PLANNING:
Our VISION: We want to see the thing God has promised for the earth:

‘...For the earth will be filled with the knowledge of the Glory of God,
as the waters cover the sea.’
					~ Habakkuk 2:14

Deeper Discipleship 			

We walk

We walk, following Jesus Christ, asking what it means to be disciples in this fallen world. We obey,
when he has commanded. We yield, when he speaks. We choose wisdom, where his will is not known in
complex situations. We pray and lament and praise him, being formed into the likeness of Christ.
Imagine if each of us was learning, growing, being filled with the Spirit, because we had taken
up our cross, following after the One who loved me and gave himself for me.

Compelling Community 		

We love

We love each other, in Jesus Christ, asking what it means to be a community of Christ in this fractured
world. Jesus said, ‘You are the light of the world’; ‘You are a ‘city on a hill’. We want to express our
life together in him. We want to do this, recognising the challenges and opportunities in being a City
Church.
Imagine if each of us was embedded into community (not just attending on occasion) and
demonstrating genuine ‘life together’ in a miraculous way in this city.

City Gospel Engagement 		

We reach

We reach, with the Good News of Jesus into the City God has placed us. God has given us these two
amazing churches in Australia’s most influential city. Right next to business, tourism, art, government,
music, education, as well as the homeless. We want to ‘fill this City with Christ’s Gospel’.
Imagine if we resourced a renewed push into the CBD. And imagine if we examined and
worked at the sort of church culture renewal which saw us more intentionally on mission to
the City.

Presence and Property 		

We make room

We make room, knowing our properties are beautiful and historic. But they are also not able to cope
with growth and change. They are both small properties, with limited space for community, kids and
youth ministry. Both could do with renewal and greater ‘fit for purpose’ in the coming years.
Imagine if people who came to our sites could see our church as honouring the past and yet lit
up, easier to access, and move around in. Imagine if we had space for kids and community.
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Filled By The Gospel
Our MISSION: We want to do the thing God has commanded us to do:

We do this by ‘filling the City with Christ’s teaching’.

					~ Acts 5:28

MISSION GOAL 1:

We walk

MISSION GOAL 2:

We love

MISSION GOAL 3:

We reach

MISSION GOAL 4:

We make room

Deeper Discipleship

Lives filled with the Spirit of Christ
1.1 Rich Bible Reading
1.2 Persistent Prayer Life
1.3 Pursuit of Holiness
1.4 Gracious Witness

Compelling Community

A Church filled with the Love of Christ
2.1 Joyful Worship
2.2 Caring Community Groups
2.3 Sense of Belonging
2.4 Organised Teams/Organic Serving

City Gospel Engagement
A City filled with the Gospel of Christ
3.1 The Homeless
3.2 City Dwellers
3.3 City Workers
3.4 Wedding Couples

Presence and Property
The Earth filled the Glory of Christ

4.1 Room for more Mission
4.2 Room for more Community
4.3 Room for more Children and Youth
4.4 Room that’s attractive, open, & accessible

WALK

LOVE

REACH

MAKE
ROOM

Deeper
Discipleship

Compelling
Community

City Gospel
Engagement

Presence and
Property

Lives filled with
the Spirit of
Christ

A Church filled
with the Love of
Christ

A City filled with
the Gospel of
Christ

The Earth filled
the Glory of
Christ

Rich Bible
Reading

Joyful Worship

The Homeless

Room for more
Mission

Persistent Prayer
Life

Caring
Community
Groups

City Dwellers

Room for more
Community

Pursuit of
Holiness

Sense of
Belonging

City Workers

Room for more
Children and
Youth

Gracious Witness

Organised Teams
and Organic
Serving

Wedding Couples

Room that’s
attractive and
open, and
accessible

Priorities

Who
we are
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Mission
Goals
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WHAT’S NEXT?
Getting more details
If you look at Item VI on the agenda, you will see 16 pages of how we plan, at the moment, to
achieve each Mission Goal under God. This is a document for staff, parish council and key
leaders as we move forward making decisions. Only some of you will want these details! With
each Mission Goal we have included:
1.

A question for staff and leaders to diagnose how we are going

2.

Four drivers towards the goal

3.

Resources, including staff responsible. There will be more details here as we move forward

4.

A SMART Goal (We plan to take a churchwide NCLS Survey in the second week of October)

Draft Measurements
I have met with Mr Sam Sterland from the National Church Life Survey (NCLS) to ask him if our
measurements (contained on each page of Item VI in the agenda) are the right ones. He was very
positive but recommends that we keep these fluid until we hold the Churchwide NCLS Survey in
October.

Operational Plan
Staff and parish council will need to drill down into each of the Mission Goals creating an
Operational Plan. Especially the staff and wardens who are responsible for each area. We will
eventually need specific action items and activities, and then tailor our 2021 ministry budget
against such activities and plans with an annual review process to see what the Lord has done
among us.

Property Plan
We will need a Property Plan to go along with this, especially in ‘Mission Goal 4: Presence and
Property’. Our wardens have begun to work on this, meeting with an external group who may
work with staff and a ministry plan to make room for mission, community, kids and youth. We
want the sites attractive, open, and accessible, and we will need to take advice on this for a longterm property strategy for both churches.

Communications
We will engage a graphic designer who will be able to help us get the message of this Strategic
Plan out, so that those who join our church can begin to pray and consider how they might
contribute. Some early phone calls have been made.

2020 AGM Rector’s Report
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EGM and NCLS
The plan is to hold an Extraordinary General Meeting on Wednesday August 12 2020 to present
the final form of this document to the whole church. A vision night in many ways. And then we
will seek a baseline for our measurements in the second week of October, so we can begin to
measure what the Lord is doing among us.

Church Hill Leasing Ordinance
Working on a Property Plan will assist the treasurer and the rector to prepare for parish council
a submission for the renewal of the Church Hill Leasing Ordinance. This must be submitted by
the December meeting of the Standing Committee of the Diocese, but we are hoping to present
at the September meeting.

2. RAY SMITH
Bishop Ray Smith is a friend, a mentor and a coworker in the Lord. I’m so glad he remains
worshiping at Church Hill, because if he wasn’t, I would miss him dearly. Like many of us, we are
glad he and Shirley remain among us, and a vital part of our community.
I first sat down with Ray in October 2008 at the Amora Hotel across the road from St Philip’s.
Ray was the Acting Rector. Laurel and I had flown out from New York City to see if God’s hand
was in our coming to serve Jesus from Church Hill. The meeting with Ray was all about him
‘catching us up’ on what has happened in this church in the time he had been serving here.
He had a big folder of notes, and a big heart for
the parish. What was clear to me was that he
really cared about the lost being found, and
believers being strengthened in the Lord. Ray was
encouraging, informative and truthful. I bet you
that’s your experience too.
Working for a decade with Ray has been one of
the joys of my ministry experience. I had heard of
his abilities and kind heart, but experiencing it is
another thing. He was always encouraging, but still
felt free to say where we were ‘off the mark’ and
needing to improve. His love of order and tidiness
is legendary. I can still hear his voice: when struck
with a difficult situation, he would talk about the
situation as a ball of tangled string. He would tell
me: ‘one string at a time, Justin.’
But it is his love that marks him out. And humility too. Shirley has been right there with us all,
speaking, serving, and caring. Together, their hospitality has been a joy to behold. But mostly,
they ‘remember Jesus Christ, raised from the dead, descended from David.’ This is their gospel.
They love, trust and obey Jesus Christ, and they model that for us all.
We’ve been talking about Ray stepping back from duties for a number of years. I always wanted
him to call that moment. Each year in December, I would wait for him to step back, or remain on
staff. I knew one year he would step back, and 2019 became that year.
Please stop and thank God for Ray and Shirley. They are a gift to us. We are still finding the right
way to honour them. Perhaps this note is a start.
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3. BRIEF REPORT ON 2019
Numbers in 2020
While numbers have remained steady, we have seen growth in the 10.15am Service (soon to be
the 10.30am service) and in 4pm. We are seeing more kids at the soon-to-be 10.30am Service and
quite a few babies born to people at 4pm. The pandemic has made us really get our rolls in order.
And we can report that 345 people call St Philip’s and the Garrison Church their home.

Mission in 2019
•

Alpha was run in 2019 and 2020, with so many prayers and much hard work. The Zoom
Alpha in this pandemic has been very fruitful.

•

We are partnering with Dr John Dickson’s to reach the City in 2020, and are seeking ways
to keep doing this despite the pandemic. His teaching and training were well received.

•

City Care Lunch was run and developed in 2019, with Mr Paul White taking it on to develop
it with a sharper evangelistic focus.

•

Our online services have meant that in many ways what he do has been more public than
ever.

Weddings in 2019
In 2019 we married 55 couples at Church Hill.
•
•

30 at St Philip’s
25 at The Garrison Church.

5 of these weddings were for Church Hill members.
These figures were roughly the same as our 2018 weddings, 54 in total for the parish.
Covid-19 has caused quite a disruption to many weddings. At this stage we look to be having
around 42 weddings this year, with a number of weddings previously scheduled between March
and September postponed until 2021.

Our Mission Partners in 2020
We give 10% of our ordinary income to Mission, and the Parish Council have voted to give this to
the following people and organisations, pending a review of our giving:
•
•
•
•
•
•
•

CMS (our link missionaries Mike and Tania Snowdon in Spain, Nathan and Diane Lovell in
South Africa, Erin Moorecroft in Northern Ireland)
SIM (our link Missionary Pauline Golder in Burkina Faso)
Bankstown Anglican
Living Waters
St James, Berala
Dogura Mission, Papua New Guinea
Bush Church Aid
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Staff Changes
Rowan and Naomi Paterson came on in January 2019 and have been with us now for 18 months.
The Garrison has been in good hands and the 4pm is stronger than ever. The Kids’ and Youth
ministry has developed in these ways: new curriculum, raising up of youth Leaders for a youth
program; new volunteers that are trained and safe; a WhatsApp group that keeps families in
touch, being able to share their learnings; as well as many other things.
Paul White has long thought that a PhD in preaching (persuasion) would be useful to the
Kingdom and has taken on a new role with us in the City. COVID-19 has challenged that, but we
are moving forward.
Emma Collett and Robert Forsyth were appointed last year to begin in 2020. Emma was
appointed in the area of Training/Maturity and she is the co-congregation minister of 10.30am
and 6pm. Robert Forsyth took on 8.30am and over 55s at 10.30am. While the pandemic could
have made things very difficult for them, they have been magnificent in in the crisis, and have
found many blessings during this season in terms of getting to know their congregations.

Wardens and PC
The parish council was made lean in 2019-2020, with 8 people on it. We think it was the right
choice, and the council is keen to try it again in 2020-21. But I will leave that to the AGM. I’m
thankful for each person there, and the time they give to the cause of the Kingdom. I’m thankful
that the current wardens are willing to stand again for election (although I will leave that to the
meeting). You’ll see the nominations on the election page of this report.

Interesting historical fact
The then Edward, Prince of Wales, visited
Australia 100 years ago this month, some
16 years before he became King Edward
VIII. He abdicated in 1936 to marry Wallis
Simpson. He signed the First Fleet Bible
and Prayer Book in Sydney on 23 June 1920:
100 years ago this week, beginning a family
tradition that continues.

2020 Teaching Focus
In 2020, we decide to ‘mine for wisdom’! (seems like such a long time ago!) We intend to ‘assault
the flinty rock with our hands’, and to ‘tunnel through’ to find wisdom for living in this life, with
the love and fear of the Lord. Perhaps God knew what he was doing with our series, as we needed
to employ a great deal of wisdom to deal with the pandemic.
All of this is an answer to a prayer that God will ‘fill the earth with the knowledge of Christ’s
Glory’. Acts 5:8 in particular:

We gave you strict orders not to teach in this name,’ he said. ‘Yet you
have filled Jerusalem with your teaching…
Justin Moffatt
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Wardens’ Report
In spite of the unusual circumstances we have experienced of late, 2020 has been a busy year for
the wardens with the usual range of property, finance, and staff activities.

Staff
•
•
•
•

After over a decade of service to the Parish Bishop Ray Smith retired as the Assistant
Minister particularly responsible for the 8:30am service, and he has now been replaced by
Bishop Rob Forsyth.
Rowan and Naomi Paterson have each been working part-time although sadly we are now
finalising arrangements for Naomi to shortly finish working with the Parish.
The Parish is receiving Job Keeper allowances for all ten employed staff.
The additional staff accommodation mentioned at the 2019 AGM has not been acquired but
is still under consideration by the Wardens and Treasurer.

St Philip’s Church
•

•

•

Council approval for the alterations at the rear of the church was received in 2019 and
approval to carry out the works from Bishop Michael Stead was received this year. A Project
Manager has been appointed and he has in turn appointed a number of consultants. It is
expected that further approvals from Council will be required before work can commence.
Desalination of the internal stone walls was carried out, and externally, some stonework
has been repointed. Work was carried out on the exterior of the bell tower to maintain the
integrity of the stonework. Some external mortar joints were repointed and parapets were
capped with lead to extend their life.
Installation of an audio visual system continues to be pursued.

Holy Trinity (The Garrison)
•
•

Externally, safety work was carried out on the parapets and the east end. Tenders have
been called for replacing damaged stone on the East end. Internally, desalination has been
carried out where necessary.
Various schemes relating to the re-installation of the bells are being considered and a
heritage consultant has been appointed.

The Rectory
•
•
•
•

The West facing verandah roof has been replaced using imported tiles to match those
originally used about a century ago.
Underground stormwater drainage which was badly affected by tree roots has been
replaced.
A watering system for the northern yard has been installed.
Both chimneys have been repointed in an endeavour to control water penetration to
upstairs ceilings.

Parish House
•
•

The underground stormwater system which has long been affected by the roots of Council
owned trees has been replaced, and the Council has advised that it will reimburse the
Parish for the cost.
A new split system air conditioner has been installed on Level 1 to replace a very old, failed
unit.

Treasurer’s Report
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Understanding the Profit and Loss statement
Where did Church Hill’s 2019 income come from?
V
Treasurer’s Report

2%

Understanding The Profit & Loss Statement:

Where did Church Hill’s
2019 income come from?

1%

3%
13%

Offertories
Ordinance Income

51%

Weddings & Events
Investment income
Insurance Recoveries

30%

Donations for Parish

1.

The largest source (51%) of the parish’s income came from congregational giving (2019:
$691,481, 2018: $666,861). The 2019 offertories were 3.7% higher than 2018, albeit slightly
below our budget plan for the year. We are thankful for your faithful financial support, which
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Ministry Staffing
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Wedding expenses
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Property expenses
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1.

The largest share (33%) of the Parish’s 2019 expenses is the financial support for our paid
ministry staff. This Ministry Staffing category also includes salaries and all staffing oncosts. We give thanks for the work of all our ministry team throughout the year - Justin,
Ray, Rowan, Naomi, 1.
Paul, The
Andy, largest
Jenny and
their families.
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share
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expenditures, to be determined as required. Due to the low levels of capital expenditure in
the prior year (2018) and also due to the heritage nature of our historic church buildings,
there will be a need for a significant amount of capital expenditure going forward. The total
$231,279 of capital expenditures in 2019 also included replacment sound desk equipment,
for which $30,925 was recovered from insurance. The remaining ~$201,000 of capital
expenditures for the year included items of heritage conservation and stone work repairs,
make-safe works, completion of roofing works, stone desalination, as well as numerous
smaller items.

2020 AGM Treasurer’s Report

16

For 2020, we have budgeted for capital expenditures in the amount of $470,000 which
include the proposed improvement works to the rear of St. Philips Church, items of
heritage conservation, stone work repairs and a screen projector system for St. Philips
Church. These decisions always require prayer, careful analysis and discussion. In all
cases, we endeavour to minimise expenditures and to spend less than we have allowed
for in the budget. Please pray for the wardens, Justin and parish council as they seek to
exercise faithful stewardship over our resources and priortise among possible projects.
3.

The Administration Staff category includes the wages and on-costs of the office staff: Kylie,
Ellen and Terry. To provide a clearer cost allocation picture, any applicable portion of their
time spent on wedding activities during 2019 has been allocated to wedding expenses. Let’s
give thanks for their above and beyond service to the ministry staff, wardens and the parish
office.

4.

Wedding and Event costs relate to the costs of running minstry events such as Rivendell,
the Marriage Course, City Care Lunch, Alpha, AYWJ as well as the costs related to the 55
weddings held during the course of the year.

5.

As a member of the Anglican Diocese of Sydney, Church Hill pays a shared services levy to
the Diocese to: (1) fund the Diocesan-coordinated building and liability insurance program,
(2) contribute to the costs of running the Diocese, and (3) contribute to the costs of
acquiring land for new Anglican churches in Sydney’s growth centres. In 2019 the accounts
split the total cost of this outlay ($103,366 in aggregate) into the levy on operating income
and the levy on the 1 York St income.

6.

Parish Council continues to oversee the donation of a minimum of 10% of congregational
offertories to support Christian missions outside the parish. The missions giving budget
for 2019 was set at $75,500. However, during the course of year, Parish Council increased
the allocation to missions which resulted in a new mission giving total $82,500. This was
allocated as follows:
•

$18,000 to CMS (in addition to any earmarked funds from parishioners)

•

$10,000 to Living Water Christian Fellowship, South Sydney

•

$10,000 to St James Anglican Church, Berala

•

$10,000 to St Pauls Anglican Church, Bankstown

•

$10,000 to Dogura Mission, PNG

•

$4,500 to ENC, Papua New Guinea

•

$4,000 to SIM - Pauline Golder

•

$3,000 to Freedom 4 Faith

•

$3,000 Bush Church Aid

•

$3,000 to New Churches for New Communities (NCNC)

•

$3,000 to Hope for Sydney

•

$2,000 to Risen Church, Qld

•

$2,000 to St. John’s Community Services (Rough Edges)
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7.

Property expenses relate to utilities, cleaning, waste removal, routine property
maintenance and routine property expenditures.

8.

Ministry Expenses includes items such as music ministry, parish resources for ministries &
activities, congregational hospitality, city ministry expenses and training costs.

9.

Parish administration relates to office & technology costs (especially printing) and external
services including banking, audit, bookkeeping and legal services.

…leaving us with a surplus of $115,777…
Unlike the situation in 2018, the parish did not have the benefit in 2019 of a windfall gain
coming from the change in head lease at 1 York St, which added +$157,500 to that year. This was
understood at the last AGM.
The parish has the objective of moving towards having our giving and ordinary income
entirely funding our ordinary expenses. We are making progress towards this. The actual 2019
core deficit of ($30,319), is an improvement on the budgeted ($57,551) and well down on the
($90,070) result in 2018. However, in the current 2020 year, it is anticipated that our core
income will be negatively impacted by Covid-19 restrictions and changed economic conditions.
The 2020 budget reflects these anticipated impacts with both the budget for wedding/events
income and for congregational giving being lower than would have otherwise been the case.
Overall, we have budgeted for a core deficit in 2020 of $109,466.
Offsetting these factors, the welcome covid-19 financial support from the Commonwealth
Government will importantly assist us to maintain our staff resources, both now and over the
medium term. At the same time, this support has given us the confidence to proceed with our
capital expenditure programme which will not only benefit the important work of the parish but
will also benefit other businesses during these difficult times. The combined financial support
from the Cash Boost and Jobkeeper programmes is ~$234,000 and has been included in our nonoperating income. On the expense side, JobKeeeper top-ups are expected to be $24,219.
Overall, core operations are expected to have a deficit of $109,466 while total operations are
expected to reflect a deficit of $120,021, which also reflects the planned capital expenditures for
the year. There is always a need to balance ministry needs and financial discipline. Please pray
for wisdom and guidance for the wardens, Justin and the parish council as they consider these
matters.
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Understanding The Parish Balance Sheet
1.

2.

3.

The Parish’s balance sheet carries significant values attaching to real property. However, as
these property assets are not for sale, nor easily saleable even if they were hypothetically
for sale, it is more useful to guage the balance sheet’s practical strength by measuring
current assets less liabilities. At 31 December 2019 the current assets less liabilities was
$2.534m (2018: $2.407m).
Of this $2.534m difference, the accounts note $0.617m is restricted in some way.
Specifically:
•
The M A Childs bequest is set apart for property building and maintenance;
•
ACPT account #615 is governed by an ordinance that requires the funds be applied
to the maintenance and development of property at the Garrison;
•
ACPT account #756 represents a bequest for the maintenance of the St Phillips
bells;
•
Other amounts provided by parishioners for specific persons that have not yet been
drawn on (e.g. Acts VI ministry, student ministry).
The value of the parish’s real assets is reviewed annually by the Diocese for insurance
purposes. For the year 2019, the Diocese utilised new (independent) valuers, which
assessed the insurance value of the buildings and contents. The net change in valuations
resulted in a decrease in the carried value of non-current assets of $8.2m. As these building
valuations are important to insurance outcomes. The rationale and adequacy of the 2019
valuations will be taken up with the Diocese’s valuers for the coming year.

Next steps
As wisely recommended by my predecessor, Nicholas Stolk, at the 2019 AGM, please do:
1.

Thank God for his abundant provision to us here at Church Hill and for His faithful people
who have served in our parish over many years and contributed to the resources we share
today.

2.

Pray for our wardens, rector and parish council as they discuss and work through what
good stewardship means in relation to the upkeep of the parish, in resourcing the wedding
ministry and in seeing Christ’s name proclaimed here in the city and abroad.

3.

Contribute your ideas to save money and/or improve our operations. Please speak to a
warden or parish council representative. Your time and ideas are always welcome.

Yours in Christ,
Peter Trent

treasurer@churchhillanglican.com

2020 AGM 2020 Budget

19

2020 Church
Church Hill
Hill Budget
VIVI 2020
Budget
Actual
2018

Actual
2019

Budget
2019

Variance
2019

Budget
2020

Congregational Giving
Donations for Parish
Weddings & Events
Other Income

666,861
11,986
155,590
12,249

691,481
15,129
175,656
0

703,524
13,000
144,200
0

(12,043)
2,129
31,456
0

697,425
16,000
86,641
0

Total Core Income

846,687

882,266

860,724

21,542

800,066

Ministry Staffing
Administration Staff
Parish Cost Recoveries
Music
Resources for Parish
Congregation Hospitality
Training & Parish Ministries
Donations to Missions
Office Expenses
Professional Services
Utilities
Repairs & Maintenance
Wedding & Event Costs
Total Core Expenses

459,574
117,212
46,029
6,306
17,124
3,741
4,586
62,600
39,339
22,549
68,815
16,271
72,610
936,757

414,657
109,943
57,016
6,775
14,818
5,270
5,892
82,500
19,136
24,417
60,726
21,429
90,006
912,585

417,308
113,600
57,015
5,400
13,776
9,200
6,200
75,500
34,655
25,781
66,790
18,000
75,050
918,275

2,651
3,657
(1)
(1,375)
(1,042)
3,930
308
(7,000)
15,519
1,364
6,064
(3,429)
(14,956)
5,690

444,750
113,844
45,147
6,399
13,526
5,350
11,200
73,200
18,301
32,393
69,959
22,300
53,163
909,532

Core Surplus/Deficit

(90,070)

(30,319)

(57,551)

27,232

(109,466)

0
25,621
553,757
0

0
44,529
403,744
30,925

0
30,790
402,110
0

0
13,739
1,634
30,925

579,378

479,197

432,900

46,297

15,000
20,000
409,348
0
234,000
678,348

Core Income

Core Expenses

Non-Operating & Finance Income
Collections for City Care Lunch
Investment Income
Ordinance Income
Insurance Claims - equipment
Covid-19 financial support
Total Non-Operating & Finance Income

Non-operating expenses

PCR non-operating
Business Manager - Non-operating
Employee Provisions (initial)
City Ministry
Capital Expenditure
Jobkeeper Top-up
Total Non-operating expenses

39,730
15,000
39,589
11,724
7,137

46,350
30,900
0
24,573
231,279

46,352
40,000
0
78,875
0

2
9,100
0
54,302
(231,279)

113,181

333,101

165,227

(167,874)

37,489
40,000
0
117,195
470,000
24,219
688,903

Non-Operating Total

466,197

146,096

267,673

(121,577)

(10,555)

Net Surplus/Deficit

376,127

115,777

210,122

(94,345)

(120,021)
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Appendix A
MISSION GOAL 1: We walk

Deeper Discipleship

Lives filled with the Spirit of Christ

1.1 Rich Bible Reading
Culture Question:
Is Church Hill the kind of church where we are sharing what we are reading?
How will we drive it?
a. Training CG leaders to encourage healthy Bible reading habits towards good doctrine
b. Time devoted to showcase good reading in our Services, including our Children’s Ministry
c. Encouraged in one-to-one discipleship and/or in smaller groups
d. Maintaining ‘AYWJ’ while creating a ‘Bible in a Year’ podcast for 2021 and other resources.
Resources:

STAFF MEMBERS RESPONSIBLE IN 2020:
PRIMARY PROGRAM:
COMPLETED/ASSESSED:

Emma Collett
Devotional Project
Community Groups
End of 2021

Draft Measurable Outcome:
NCLS Measure: To see an increase to 55% (in 2025) from
49% (in 2016) those who answer ‘every day/most days’ to the
question: ‘How often do you spend time in private devotional
activities?’
(2016: 49% said ‘every day/most days’) and 22% said ‘a few
times a week’.)
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1.2 Persistent Prayer Life
Culture Question:
Is Church Hill the kind of church where we plan to (as well as spontaneously) pray?
How will we drive it?
a. Modelled in Community Groups (To pray and to look for answers)
b. Nurturing prayer in our Sunday Services (Sharing, individual and ‘up the back’)
c. Encouraged in one-to-one discipleship and/or in smaller groups
d. Creating individual Prayer Diaries in 2021 along with the ‘Bible in a Year’ podcast
Resources:

STAFF MEMBERS RESPONSIBLE IN 2020:
PRIMARY PROGRAM:
COMPLETED/ASSESSED:

Emma Collett
Devotional Project
Community Groups
End of 2021

Draft Measurable Outcome:
NCLS Measure: To see an increase to 35% (in 2025) from
27% (in 2016) those who answer, ‘much growth – this church’
to the question: ‘Over the last year, do you believe you have
grown in your Christian faith?’
(2016: 27% said ‘much growth – this Church’) and 46% said
‘some growth’.)
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1.3 Pursuit of Holiness
Culture Question:
Is Church Hill the kind of church where we seek the fruit of the Spirit in the pursuit of holiness?
How will we drive it?
a. Gospel Renewal Dynamics* are practically applied in Services and Community Groups
b. Training in pastoral oversight for Community Groups
c. Carefully articulating particular areas of change needed in our community
d. Modelled by staff
Resources:

STAFF MEMBERS RESPONSIBLE IN 2020:
PRIMARY PROGRAM:
COMPLETED/ASSESSED:

Congregation Ministers
Services and Community Groups
End of 2021

Draft Measurable Outcome:
NCLS Measure: To see an increase to 35% (in 2025) from
26% (in 2016) those who answer ‘always’ to the question:
‘How often are you being challenged to take action’?
(2016: 26% Always and 36% Usually)
* ‘Gospel renewal’ is a life-changing recovery of the Gospel,
where we live embracing grace, while deeply acknowledge our
sin. It is a dynamic which grows over time, producing a lively
faith and a radical obedience that lasts. ‘Grace teaches us to
say no to ungodliness’. (Titus 2:12)
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1.4 Gracious Witness
Culture Question:
Is Church Hill the kind of church where we are readying our hearts to give an answer for the hope we
have?
How will we drive it?
a. Sunday Services are ‘Evangelistic Worship’ * and accessible to the outsider and ‘returnee’.
b. Evangelistic training program for members, including apologetics for post-Christianity
c. Providing opportunities through Alpha, LOJ, Christianity Explored, events and other means.
d. Partnering with those with the gift of evangelism that all may ‘promote the Gospel’.
Resources:

STAFF MEMBERS RESPONSIBLE IN 2020:
PRIMARY PROGRAM:
COMPLETED/ASSESSED:

Paul White
Training and Events (with John Dickson)
End of 2021

Draft Measurable Outcome:
NCLS Measure: To see an increase to 8% (in 2025) from 4% (in 2016) those who answer
‘yes’ to the question about returning to church after a 5-year absence.
To see an increase to 5% (in 2025) from 1% (in 2016) those who answer ‘yes’ to the question
about coming to a church for the first time (never been a part of a church before).
(In 2014, we were at 9% for returnee and 4% for brand-newcomer!)
* ‘’Evangelistic Worship’ is the idea that our Church Services must be available to the
believer as well as the not-yet-believer. It is ‘our worship’ of God, but an unbeliever can
understand and perhaps become a believer. The outsider can walk in, be convicted of sin
and say ‘God is really among you.’ (1 Corinthians 14:25)
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MISSION GOAL 2: We love

Compelling Community

A Church filled with the Love of Christ
Through the teaching, support, sacrifice, worship and commitment
of the church, utterly ordinary people are enabled to do some rather
extraordinary, even heroic acts, not on the basis of their own gifts and
abilities, but rather by having a community capable of sustaining
Christian virtue. The church enables us to be better people than we could
have been if left to our own devices.
~ Stanley Hauerwas

2.1 Joyful Worship
Culture Question:
Is Church Hill the kind of church where we are a light, and a ‘City on a Hill’ (Matthew 1:14)
How will we drive it?
a. Sunday Services are joyful, appropriate, informative, challenging, lifting people to God
b. Our lives are understood to be our ‘spiritual act of worship’
c. Our music, reading, praying, testimonies, sacraments are set at the highest quality
d. ‘Outsiders’ who live in the City gain a sense that this is a divinely-created community
Resources:

STAFF MEMBERS RESPONSIBLE IN 2020:
PRIMARY PROGRAM:
COMPLETED/ASSESSED:

Andy Bell and Congregation Ministers
Training
End of 2021

Draft Measurable Outcome:
NCLS Measure: To see an increase to 33% (in 2025) from
25% (in 2016) those who answer ‘always’ to being inspired at
this church.
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2.2 Caring Community Groups
Culture Question:
Is Church Hill the kind of church where Community Groups ‘flourish’?
How will we drive it?
a. Identifying, training and nurturing Community Groups leaders
b. Monitoring the joy and biblical content of Community Groups
c. Regular pastoral visits to ‘check-in’ and witness Community Group health
d. Assessment of groups, including praying for and advising ‘next steps’ for each group
Resources:

STAFF MEMBERS RESPONSIBLE IN 2020:
PRIMARY PROGRAM:
COMPLETED/ASSESSED:

Emma Collett and
Congregation Ministers
Time and Training
End of 2021

Draft Measurable Outcome:
NCLS Measure: To see an increase to 66% (in 2025) from
57% (in 2016) those who are ‘regularly involved’ with a small
group, discussion or Bible Study group.
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2.3 Sense of Belonging
Culture Question:
Is Church Hill the kind of church where people ‘find their place’?
How will we drive it?
a. Better welcoming and follow up training (as well, but distinct from, ushering)
b. More chances to ‘break bread’ (during, but not limited to, Community Groups)
c. Harnessing the use of technology to keep people connected
d. Using our centrality in the City as a joyful place to bring people from N, S, E, W of the City.
Resources:

STAFF MEMBERS RESPONSIBLE IN 2020:
PRIMARY PROGRAM:
COMPLETED/ASSESSED:

Congregation Ministers
Training, planning meals and cards
End of 2021

Draft Measurable Outcome:
NCLS Measure: To see an increase to 60% (in 2025) from
50% (in 2016) those who are experience a ‘strong sense of
belonging and growing’ to our congregations.
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2.4 Organised Teams and Organic Serving
Culture Question:
Is Church Hill the kind of church where everyone gets to serve?
How will we drive it?
a. A theology of gifting is thought carefully through and articulated by 2020
b. Entry points and pathways to using gifts are developed throughout the year
c. Gifts and gifting are assessed and modified throughout the year
d. Our people find themselves free to use gifts without it being ‘managed’
Resources:

STAFF MEMBERS RESPONSIBLE IN 2020:
PRIMARY PROGRAM:
COMPLETED/ASSESSED:

Emma Collett
Training and Community Groups
End of 2021

Draft Measurable Outcome:
NCLS Measure: To see an increase to 20% (in 2025) from
10% (in 2016) those who ‘strongly agreed’ that their gifts
were being used well.
(in 2016: 10% ‘strongly agreed’ and 27% agreed’)
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MISSION GOAL 3: We reach

City Gospel Engagement

A City filled with the Gospel of Christ

3.1 The Homeless
Culture Question:
Is Church Hill the kind of church where trust is built with the Homeless and the gospel shared?
How will we drive it?
a. More of our members more committed more deeply to the City Care Lunch
b. Greater Gospel challenges for the homeless, as well as our servers
c. Bible and Breakfast formed into a COACH community
d. Seeking three other churches (including the Cathedral) to host lunches by 2023.
Resources:

STAFF MEMBERS RESPONSIBLE IN 2020:
PRIMARY PROGRAM:
COMPLETED/ASSESSED:

Paul White
COACH Community
End of 2021

Draft Measurable Outcome:
•

50 Church members committed to City Care Lunch each
time by 2021

•

5 volunteers for COACH by 2021

•

3 Churches hosting lunches.
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3.2 City Dwellers (those who live in the Parish)
Culture Question:
Is Church Hill the kind of church where those who live and play in the city/parish are reached?
How will we drive it?
a. Events in the Garrison Church Halls and the Back of St Philip’s Church
b. Regular communication with City Dwellers through ‘postcards’ door knocking etc
c. Use of technology to connect with neighbours.
d. Becoming known as a ‘safe place’ to come and explore life’s big questions.
Resources:

STAFF MEMBERS RESPONSIBLE IN 2020:
PRIMARY PROGRAM:
COMPLETED/ASSESSED:

Paul White (with John Dickson)
John Dickson and Events
End of 2020

Draft Measurable Outcome:
NCLS Measure: To see an increase to 43% (in 2025) from
35% (in 2016) those who answered ‘yes and have done so in
the past year’ to inviting someone to church who currently
does not attend church.
(In 2016: 35% said that they had done so in the past year, and
42% said that they were prepared to invite someone but hadn’t
in the past year.)
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3.3 City Workers
Culture Question:
Is Church Hill the kind of church where those who work in the city are reached?
How will we drive it?
a. Partnering with John Dickson and other city ministries for training in Evangelism
b. Events to come to in the workplace and in the back of St Philips church
c. Dialogue around vocation and meaning, creating Citizens Group by 2021
d. Regular communication with hotels and workplaces with postcards and communications
Resources:

STAFF MEMBERS RESPONSIBLE IN 2020:
PRIMARY PROGRAM:
COMPLETED/ASSESSED:

Paul White (with John Dickson)
John Dickson and Events
End of 2020

Draft Measurable Outcome:
NCLS Measure: To see an increase to 23% (in 2025) from
19% (in 2016) those who answered ‘at ease and look for
opportunities’ to the question about ‘readiness to share the
faith’.
(In 2016: 19% said that they were at ease and looked for
opportunities and 51% said that they were mostly at ease, and
did so when it came up.)
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3.4 Wedding Couples
Culture Question:
Is Church Hill the kind of church where we are known for nurturing healthy marriages?
How will we drive it?
a. Improving processes for couple getting married at both churches (including bell ringing!)
b. Connecting with Wedding fairs and other avenues for letting couple’s know
c. More accessible website to connect with couples
d. Invites to The Marriage Course and encouraging local church involvement
Resources:

STAFF MEMBERS RESPONSIBLE IN 2020:
PRIMARY PROGRAM:
COMPLETED/ASSESSED:

Kylie Stanton
Wedding Prep and The Marriage Course
End of 2021

Draft Measurable Outcome:
•

10% of increase in weddings in each year from 2021 to
2025

•

Three couples every year in the Marriage Course

•

Three couples every year in Alpha / LOJ / Christianity
Explored
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MISSION GOAL 4: We make room

(Presence and Property)

The Earth filled the Glory of Christ

4.1 Room for more Mission
Culture Question:
Does Church Hill have the kind of properties which are ‘open’ to the city?
How will we drive it?
a. Both churches available for evangelistic meetings of more than 150 by 2025
b. Both churches open during the week by 2021 for mission
c. Our Signage more intentional and appropriate historical displays available
d. Accessible, with free-flowing movement between the buildings by 2025
Resources:

GROUP RESPONSIBLE:
PRIMARY PROGRAM:
COMPLETED/ASSESSED:

Wardens and Parish Council
A Property Plan
(Working with a group like SDG or Growth Corp)
Plan by the end of 2021; property developed by 2030

Draft Measurable Outcome:
A plan developed with a schedule of works by end of 2021,
with an interim report at AGM 2021
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4.2 Room for more Community
Culture Question:
Does Church Hill have the kind of properties which are ‘open’ to various communities?
How will we drive it?
a. Both churches available for community gatherings of more than 150
b. A sense that there is a free-flowing movement between the buildings at each site
c. The venue of choice for communities wanting to ‘hire’ us
d. Reception venue for weddings
Resources:

GROUP RESPONSIBLE:
PRIMARY PROGRAM:

Wardens and Parish Council
A Property Plan
(Working with a group like SDG or Growth Corp)
COMPLETED/ASSESSED: Plan by the end of 2021; property developed by 2030

Draft Measurable Outcome:
A plan developed with a schedule of works by end of 2021,
with an interim report at AGM 2021
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4.3 Room for more Children and Youth and Young Adults
Culture Question:
Does Church Hill have the kind of properties where the buildings say ‘we love kids & families’?
How will we drive it?
a. We pray fpr growth in Children and Youthto 120 kids
b. At St Philip’s: 10 At
Garrison: 20 kids in Creche and Infants
c. A reimaging of all our properties to say ‘we love children and youth’
d. A real desire to attract and keep those in their 20s and 30s for mission and growth
Resources:

GROUP RESPONSIBLE:
PRIMARY PROGRAM:
COMPLETED/ASSESSED:

Wardens and Parish Council
A Property Plan
(Working with a group like SDG or Growth Corp)
Plan by the end of 2021; property developed by 2030

Draft Measurable Outcome:
A plan developed with a schedule of works by end of 2021,
with an interim report at AGM 2021
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4.4 Room that is attractive and open, and accessible
Culture Question:
Does Church Hill have the kind of properties which are ‘fit for purpose’?
How will we drive it?
a. A sense that the buildings are open and approachable, not bricked-in and dark at night
b. A sense that there is a free-flowing movement between the buildings at each site
c. Disabled access at both sites by 2025
d. Clearer access on York, Jamison and Clarence Street at St Philip’s
Resources:

GROUP RESPONSIBLE:
PRIMARY PROGRAM:

Wardens and Parish Council
A Property Plan
(Working with a group like SDG or Growth Corp)
COMPLETED/ASSESSED: Plan by the end of 2021; property developed by 2030

Draft Measurable Outcome:
A plan developed with a schedule of works by end of 2021,
with an interim report at AGM 2021
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VII Additional Reports
STAFF REPORTS

Rowan Paterson
Assistant Minister

I have now been in my role as Part-Time Assistant Minister officially since May 2019. It has been
a delight to both build relationships and serve these communities. Given the part-time nature of
my role my principal responsibilities have been:
Preaching regularly at 9:30 and 4 pm services
This past year we have preached through a range of biblical books and topics, centred around
the Theme of Sunday is Monday. I look forward this year to thinking and preaching more about
Wisdom from the scriptures. My prayer is that God would continue to conform us into the
likeness of his Son, by His Spirit through the word.
Commemorative Services
We have had a number of commemorative services hosted at the Garrison this past year. These
are opportunities to serve the community in specific ways. The contributions of those from the
9:30 have been essential to these running so well.
Pastoral Care and Hospitality
The church community has wonderfully grafted us into their shared community life. I have
sought to proactively build relationships through a mixture of one to one catch ups and
visitations, hosting social evenings, frequent hospitality and participation in the well-hosted
community dinners run by the 4 pm community.
Community Groups
5 Community groups across the two services met regularly last year. Each group met for a meal,
a time of reflection upon the scriptures and prayer. These have been a key part of how we foster
a compelling community at Garrison. This year we have added additional community groups
which have been encouraging.
Training and Development
This past year we hosted Community Group leaders training sessions to develop leaders in
group dynamics and how to lead studies. We have also started a Doctrine Group which has
sought to establish and help us grow in our knowledge of God, as revealed in the scriptures and
church history. This has had a consistent and encouraging attendance.
Administration
Finally, scheduling, rostering and planning have taken up a significant, but necessary part of my
time.
It has been a real privilege to serve alongside the staff as we seek to build up Garrison in Christ.
It has been encouraging to see growth both numerically and as people have sought to live out
their faith boldly for Christ.
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Robert Forsyth
Assistant Minister

My report will be brief because I am still very much settling in and learning the ropes since I
began on Church Hill Staff in mid-January. Already I am counting it a privilege be able, though
retired from the office of Bishop of South Sydney, to continue in active Christian ministry in a
thriving local parish like this. I am very thankful to Justin Moffatt for giving me this opportunity.
My duties focus around that of being the congregational minster of the 8.30 service. I am
enjoying getting to know the strong community of the regulars and meeting visitors and new
attendees. The Bishop’s Bible Study every second and fourth Thursday a month is under way and
gaining momentum. I expect my wider ministry will grow as the year progresses and as Church
Hill Anglican grows. I must say that I am very thankful for the remarkable contribution Ray and
Shirley Smith have made in this space over so many years and am glad they are both continuing
at St Philip’s and continuing to serve others so enthusiastically.

Paul White

Assistant Minister
My role at Church Hill this year is as a part-time Assistant Minister (3 days) focusing on City
Engagement & Evangelism. With the remainder of my time I am pursuing PhD studies in speech
communication and rhetorical criticism of the New Testament at Moore Theological College.
My primary responsibilities at church in 2020 include:
•
•
•
•
•
•
•

Our partnership with John Dickson;
Evangelism training and resourcing;
City gospel engagement through our individual networks and partnerships with
parachurch organisations like City Bible Forum;
Personal evangelism;
Praying for our City;
Our A Year With Jesus daily devotional ministry; and
Being the staff representative on our City Care team.

Over the last couple of years we have seen momentum build in our mission to the City through
our Alpha, Open Church, City Care and City Outreach ministries. My role over the coming year
is to expand upon this foundation in partnership with John Dickson, the staff team, the City
Care team and you. We would very much appreciate your prayers and partnership in these
initiatives as we take the gospel of Jesus Christ together to our City in 2020 and beyond.
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Andrew Bell

Music Director & Lay Minister
2019 was another good year for Music Ministry at Church Hill. Our team remained at the same
level numerically. I continue to pray that God will provide our teams with new members who
want to serve our congregations, especially 1015 and 6pm. We unfortunately lost some key
musicians at 6pm at the end of 2019, but we trust in God’s provision, and joyfully serve our
congregations though we are fewer in number.
The 4pm remains the largest music team in the parish, and we thank God for the blessing of
so many talented people who want to serve their brothers and sisters, though we also have lost
(and will soon lose) a few members from this team also. Though some of our services have much
smaller music teams, we have been blessed by God with the people that we do have, who are able
to play, sing, and mix incredibly well. I want to thank everyone who gives up their time to serve
in this ministry. They are all truly a blessing to our church.
In 2020, I look forward to being able to spend more time training our musicians, as we strive to
help engage our church in praising God’s name through song.
2019 was a good year for 6pm as a community. While we didn’t see growth numerically, I am
encouraged at seeing the community grow closer together, and to hear A particular highlight
for me has been seeing our community grow closer together through our monthly post-church
dinners. Though in Sunday services people tend to have fixed seating positions, at these dinners
everyone spreads out and spends time with people they may usually not. It has been a great
blessing to our 6pm community.
2020 is a year of change for me as I step back from 6pm Congregational Pastor responsibilities
and settle back in to my original role of Music Director and Lay Minister. I am thoroughly
excited for the future of 6pm with Emma and Justin taking the reins, and I look forward to
working with them as we endeavour to do God’s work with our people, and building the service
to be a stronger community. I’m thankful for the opportunity I was afforded to lead 6pm for
2 years, and for all the care and support from the 6pm community I was given. It was most
certainly needed, and to those who I leaned on the heaviest, thank you.
2020 is shaping up to be a great year. I pray that the services that I plan, and the songs that we
sing, will enable all of us to encounter God each Sunday, and be able to bring praises to his name.
I thank God for the musicians that we have been blessed with at Church Hill, and I pray for the
provision of more at our services where we have need.
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Jenny Fendler

Women’s Ministry Co-ordinator
I am thankful, encouraged and blessed to be active in the women’s ministry and wider ministry
here at Church Hill. In 2019 and with the help of many, I was able to serve in the following areas:
Coordinated Rivendell
Our largest one yet with 137 parishioners from all five services. Excellent teaching on Revelation
by Graham Stanton. The weekend away gives valuable, extended time for parishioners to
develop deeper friendships and connections with the wider church community.
Hosted two parish-wide womens events:
•
In April, close to 50 women attended a dinner at the Garrison to hear Melissa Lipsett share
her experience on ambition and what that looks like from a Christian, female perspective.
Melissa encouraged us to know God’s calling on our lives and discover our spiritual gifts.
We were further encouraged by hearing Victoria Vatiliotis and Carly Bradford share their
perspectives of ambition.
•

In November, a smaller group of about 20 women gathered to hear from Kate Groom and
Victoria Trent on how they live their lives being more mindful in the area of sustainability.
Kate shared how her trust in Jesus helps her make sense of living with joy in our broken
world, and how not to be a slave to sustainability but rather an advocate.

Alpha
16 guests attended Alpha in 2019. (Two evening Alphas at the Garrison Hall, and one lunchtime
Alpha in St Philips Church). We had a successful launch night for Alpha in collaboration with
the Open Fire Night Artists and had both Garrison Halls full of art with live music by Greg
Cooper. Over 50 guests came to this launch, saw the introductory session to Alpha and six of
them signed up to do the course. As a result of these Alphas, three guests are now regularly
attending church.
Pastoral Care
Provided pastoral care for individual women across the parish when and as the need arose.
Community Group
Co-led a mid-week morning Community Group for women in the parish, along with Robyn
Thompson and Mitzie Gurney.
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Kylie Stanton

Office Administrator
2019 was another full, challenging, yet rewarding year in the Church Hill Office. Together with
my Office Assistant, Ellen Nicholson we have kept the parish functioning on an administrative
level.
Our weddings ministry makes up at least half of my work load. In 2019, 55 couples were married
at Church Hill, 5 of those couples being Church Hill members.
I continue to be more involved in the process of developing our Easter and Christmas
campaigns, working closely with our graphic designers to create thought provoking,
striking communication to invite the city to Church Hill. As well as creating a lot of in house
communication art work for ministries such as promotional material for The Marriage Course
and the Alpha Course.

Terry Lidgard

Parish Administrator and Safe Ministry Representative
There is never a time in the year when one can say the church property does not need
attention. The legacy of having 19th Century buildings means far more attention to detail
and the associated expense of their upkeep is an ongoing concern. There are 5 buildings that
need continuing maintenance and although a late addition, Parish House also has its own set
of problems. The wardens made a priority in 2019 of attending to the first stage of stone work
repairs and more work will be needed in the future.
The main asset purchase in 2019 was a new photocopier for the St Philip’s office and the
negotiation by the wardens of a replacement photocopier for the Garrison. Parishioners need
to appreciate the amount of printing for the parish and the favourable costings achieved in this
negotiation.
The Parish still awaits the connection to the NBN, the supply of which we are told will be
sometime in 2020. This area of Sydney and Millers Point generally are still to be connected.
The ‘Kids Church’ continues to grow and those who wish to assist with this ministry need
a Working with Children Check. This is a government requirement and costs nothing.
The Diocese has requested that those who work with children also have a ‘Safe Ministry’
qualification. This certificate is done online, the cost being minimal. Some ministry staff have
completed this course and are happy to assist parishioners should they wish to do the course. To
find out about the courses offered go to safeministry.org.au and remember that children are the
adults of tomorrow and need a safe environment to learn about the things of God.
I acknowledge the ministry staff, admin staff, wardens and parish counsellors for their
assistance in 2019 in addition to all the unsung workers who help make Church Hill a vibrant
place of Christian worship.
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The Marriage Course
Church Hill values marriage and is very grateful for the lay-led team that ran the Marriage
Course last year. Bruce & Audrey Flood, MaryAnn Young & Len Sigle, Theresa & Russell
Madden all gave their time, talents and service toward the seven-week enrichment course at the
Garrison.
In total, 14 couples attended the course. (9 couples from 4pm service, 1 couple from 10:15am, 1
couple from Alpha and 3 couples from outside of the parish).
Some comments from couples that attended:
•

“The Marriage Course has helped us to have more time to think through areas of our marriage
and develop a framework together for the future.”

•

“I particularly liked the ‘Communication’ week and the tasks to listen well.”

•

“ The course made it easy , not too awkward, to talk about the serious things in marriage.”

•

“We are already reaping the benefits of better communication and understanding each other”
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Missionaries
Nathan and Diane Lovell
Hi Church Hill! 2019 was a great blessing for the Lovells. Diane settled into her new job as Dean
of Women, and Nathan settled into an additional role as Director of Postgraduate Studies.
So, one the one hand we’ve been working on building a strong, healthy, and vibrant GWC
community where every person feels respected and wanted. And on the other we’ve also been
working on building a strong institution that is capable of producing the leadership that the
African church needs. Both jobs are important!
Both jobs also have their challenges. Student numbers in the college have risen over the last
year, and with it come additional intercultural and interpersonal issues. We have both men and
women studying from about 15 different nations at the moment; living alongside each other,
and working together. That brings challenges, as I’m sure you can imagine. We are also working
on building postgraduate capacity so that GWC can register a PhD. That means adding and
developing new faculty, policy and procedural infrastructure, and developing our academic
networks around the world.
But God has also been very gracious through all of this. We’ve seen his hand behind so many
things here: the way people serve each other across cultural or other divides, with generosity
and love; the way students who struggle still manage to get on top of their Hebrew, coming out
all smiles as they realise that they’ve accomplished what they didn’t think they could; and the
way that money for projects and bursaries has come through even at times when we thought
we might be in trouble. There are too many examples to mention. We’re thankful for God’s
provision, and your partnership with us through CMS in the work of the Kingdom of God in
South Africa.
Warmly,
Nathan and Diane

Erin Moorecroft
The past year in Ireland has seen many ups and downs, both personally and in ministry. One
particular highlight of the past year has been the re-formation of a Sunday School in one of
our parishes. To go from having nothing for the children in this parish to now having a regular
Sunday School where the leaders are keen to nurture the children in the Christian faith is a
wonderful encouragement. Alongside this, I have had the privilege of teaching a certificate in
Children’s Ministry in Dublin. It has been a great joy to see people equipped and enthused for
doing kids’ ministry better. On a personal level, I got married to Matthew in January of this
year (and a number of family and friends were able to make it to Ireland for the wedding) and
we are enjoying settling into life and ministry as a married couple. With the joys, however, also
came the challenges. There have been some relational difficulties in my work, I have suffered
intermittent sickness over the last number of months, and have grieved with a number of
friends who are going through bereavements. There are a few things coming up in the next year
that I would love you to be praying for: in September, Matthew and I will move to Armagh in
Northern Ireland as part of Matthew’s training for ordained ministry. Pray for the practicalities
of the move and for new ministry opportunities to open up. We will also begin planning for
my deputation (and retirement from CMS) in Australian Winter of 2021—please pray for the
logistics of this.
With Joy,
Erin
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Pauline Golder
I would like to thank Church Hill for its support in prayer and practical ways, and for the regular
encouragement from the Ladies group.
For me, 2019 included joys of :
•
•
•

Seeing students’understanding and excitement about when teaching courses in adult
education, planning wholistic Christian education programs at l’Institut Missiologique
d’Afrique Francophone (IMAF).
Graduation, and hearing of ministry plans of the 6 graduates who had grown in maturity in
ministry, and their gratitude expressed for my ministry.
Sale of the Landcruiser in such a difficult market, to another missionary

There were also many challenges, such as:
•
•
•
•
•
•

Continually living on edge in an atmosphere of security awareness, having to take measures
to be safe from terrorist attack or kidnapping, seeing colleagues leave due to inability to
continue as churches at risk in their ministry area. Hearing of deaths at our churches later.
Losing the IMAF admin assistant I had trained to a better-paying aid agency job, training
another and losing him a few months later, so I was back to doing more-than-fulltime work.
Lack of provision of a replacement for me to train before I left despite 3.5 years’ notice
given.
My household effects were sold at very low prices or given away, due to so many leaving and
no one arriving to buy, including favourite items I’d had since before the 26 years in Africa
Coming home Dec 2019, finding my mother in very bad health, having to take on a timedemanding caring role including during the stress of bushfire season in the Mountains with
elderly parents.
Throughout 2019 (I had since early 2018) I was contacting theological institutions, SIM
mission offices, and friends of friend about possibilities of a future teaching ministry - with
little response. My biggest challenge still ongoing is for guidance regarding my future.
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St Philip’s Ladies Guild
The Ladies Guild continued to meet on an informal basis during 2019. Sincere thanks to
members and friends, their willing and enthusiastic support contributes to provision for
Missionaries in the field and Charities at home.
The Winter and Christmas Luncheons, our main fund raising activities, provide a wonderful
opportunity to enjoy Fellowship together, share a meal and hear from those serving the Lord
in many and varied ways. The luncheons are always well attended, with “Guests” contributing
to both the excellent “fare”, assisting with serving, and cleaning up afterwards. Their generous
financial support is greatly appreciated.

Winter Luncheon – 21st August 2019
Alison Courtney - Reflections on Church and Counselling in the USA

Our Guest Speaker, Ali Courtney, recently returned from the USA having completed a
Master of Arts in Counselling focusing on Mental Health, Marriage and Family Therapy at
the Gordon-Conwell Theological Seminary. She spoke of the different cultures, diversity of
worship and knowledge of scripture, all of which contribute to challenges one meets in a clinical
environment. This experience will be invaluable to her Ministry in Sydney. Sincere thanks to
those who generously prepared and donated the excellent cuisine, our traditional delicious
soups, accompanied by crispy dinner rolls then followed by mouth-watering desserts, coffee
and chocolates. In addition, thanks to the Office Staff for preparing the room and for the many
helpers setting up and washing up!

Christmas Luncheon – 20th November 2019
Stu and Isabella Serving in South Asia - 20th November 2019

Stu and Isabella Harrison, our Guest Speakers gave an excellent presentation of their Ministry
and the challenges they encountered living in a totally different culture (the video highlighted
the noise, crowded streets, bicycles and the hustle and bustle walking down the street, it was
deafening!) The 7 years spent in South Asia has been a unique and rewarding experience for
them and their family and it is hoped that this unique ministry will continue to flourish.
As with the Winter Luncheon, the Guild is grateful to those who generously contributed to the
“Christmas Fare”.

Missionaries and Ministries supported
SIM Pauline Golder – serving in Berkina Faso

After nearly 27 years serving in West Africa, initially Benin and then latterly for 12 years in
Berkino Faso, Pauline has come to the end of her service. SIM embarked upon training and
equipping mission leaders to reach the people of all West African nations. During this time
she was involved in the purchase of land and the construction the Fulani Bible College which
ultimately saw the establishment of the “Institut Missiologique D’Afrique Francophones”, a
fine achievement. Pauline also lectured part time at the Inter-denominational Evangelical Bible
Institute (IBEO). Sadly recent political events in Berkino Faso and the increasing terrorist
attacks have seen Christians targeted and murdered in many parts of the country. We are
thankful to God that Pauline is safe, however prayers for our brothers and sisters in Christ facing
increasing persecution is paramount. It has been a privilege to support Pauline over many years
and we look forward to hearing of her plans for the future.

Erin Moorecroft – serving in Ireland

The year has been a full and exciting one with Erin participating in many activities in Sligo,
Northern Ireland and Europe. The challenge of teaching the Gospel across a number of different
grades in schools has been most encouraging and an opportunity to reach parents through
church activities.
Erin and Mathew Topley were married on the
3rd January 2020, to which we were invited via “Video link” Congratulations and may they be
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blessed with a long happy life in the service of our Lord.

Seafarers Mission – North West Australia

In their mission to seafarers, Children’s Bibles have provided an excellent opportunity to reach
and share the Gospel with those passing through Ports in WA. The well written and beautifully
illustrated Bibles enable a greater understanding, especially for those with English as a second
language. Children of the seafarers have also been the beneficiaries of this outreach and we have
received letters, together with photographs of families enjoying this gift. The Bibles, purchased
from The Bible Society affords an opportunity to support them as well.

Financial Donations

Regular donations are made to the following organisations and charities:
Anglicare, Ministry of the Least Coin, The Bush Church Aid Society (specifically for Drought
relief ).

The Annual Mothers Union Advent Service 2019

We hosted the Mothers Union Advent Service on the 29th November 2019. Ladies from all
corners of the Sydney Diocese, gather for refreshments before the service which is well attended
and wonderful start to the Season of Advent.
Mrs Eileen Cole.
President St Philip’s Ladies Guild
February 2020
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St Philip’s Bellringing Society’s Report
Annual General Meeting

The 2019 AGM was held on Thursday18 April 2019 Chaired by The Rector.
The current office holders were invited to continue in their current roles:•
David Killner – Tower Captain and Steeple Keeper
•
Richard Thomas - Ringing Master and Treasurer
•
Maggi Fisher - Vice-Captain
•
Tony Wyatt – Assistant Steeple Keeper
The date of the 2020 Bell AGM has been set for Friday 17th April at 5:50pm.

Maintenance
•
•
•
•

Regular checks were carried out on bells, & fittings throughout the year.
The tenor and no 4 bell bearings were re-packed with grease to improve the ‘Go’ of the bells.
Note: Whitechapel Bell founders, the original manufacturers of St Philips bells in 1858,
ceased trading in 2018. Taylor’s of Loughborough now provide spares & service.
The tower clocks were monitored & adjusted as required and changed for the beginning &
end of summer time.

Bell Ropes
•
•

The bell ropes fitted in 2016 are still wearing and performing well and there have been few
problems with unusual wear or breakages.
In early May 2019 the no.4 bell rope broke a strand and was replaced from one of the spares
for bells 1&2.

Activities

The Society undertook the following activities during 2019/20
•
•
•
•

•

•
•
•
•
•

The bells rang out Ministers and Parishioners at the end of every 8-15am service in 2019/20.
The bells were rung for 13 weddings & 4 funerals.
Members and guests rang 13 quarter peals (QPs), (details of significant QPs below).
8 members undertook an outing to Bowral & Goulburn Bell towers on weekend of Friday/
Saturday 9/10th August, on what turned out to be one of the coldest weekends of the year.
The Bowral ringers had prepared a feast of home-made delights for half time and we retired
to the Imperial Hotel after practice to sample their authentic Italian style pizzas.
We were greeted by 30mm of snow on Saturday morning in Goulburn but breakfast and
St Saviours Cathedral were only a short walk away where we joined the Goulburn team in
their Saturday morning practice. Followed by lunch nearby. Returning to our respective
home towers on Saturday afternoon ready to support the Sunday morning services.
Activities - continued
10 members completed the Moore Bequest on 29th August, ringing the Old One Hundredth
7 times between 6-00 & 7am as detailed in the terms of the bequest. This was followed by
breakfast nearby.
On Friday 7 Oct 19 we hosted bell ringers from Sydney, Regional NSW, NZ, and UK, taking
part in the Sydney Ringing School.
25th October – After a shortened practice we celebrated ‘Doubles & Bubbles’ in the ringing
room. Doubles methods rung beforehand then Pizzas were ordered from Wynyard Lane
and enjoyed with a small glass of bubbly.
6th December - The Society celebrated Christmas with a gathering in the Church Room
with pizzas from A Taste of Italy and plates from each attendee. 10 members and guests
attended including Gordon and Anne Connon. Gordon, now in his eighties, is a long time
member and past Ringing Master of the Society.
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First Friday of the month Surprise Major Practice has been augmented by Friday
Favourites which encourages members and guests to choose the ringing program for the
evenings practice. This is still proving popular and well attended and we intend to continue
for another year.

Quarter-Peals & Peals were rung for the following notable events:
•
•
•

12 July – June Gift Quarter-peal – 1260 Grandsire Doubles
8 December – 1260 Grandsire Triples – Conducted by ‘Rusty Walters’ as a 70th Birthday
celebration. Rusty is a member and past Ringing Master.
26 January 20 – 1260 Grandsire Doubles - 50th Birthday complement to Justin Moffat –
Rung on Australia Day.

Striking competitions:
•
•

ANZAB 6 Bell Striking competition – Not held this year.
ANZAB 8 Bell Striking competition – St Philips came 3rd with 16.5 points

Membership/New members/learners
•
•

Membership currently stands at 14 who ring regularly. These numbers are augmented on
occasions by visiting ringers from overseas, other Australian capitals, Sydney and country
towers during the year.
Justin Moffat, the Rector and Society President is our newest recruit and continues to
practice and progress his skills, being very enthusiastic & a quick learner. Malcolm Beard,
who started ringing last year, now rings regularly on Sunday mornings.

David Killner		

Richard Thomas

Tower Captain		

Ringing Master
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VIII Nominee Profiles
WARDENS
Stuart Ashton

Stuart has been part of the 10.15am congregation at St Philip’s Church
for ten years. He is a retired commercial property manager and lives
in the city. He has been a Christian all his life, but made a decision to
follow Jesus as a young man.

Malcolm Beard

Malcolm has been a member of the 6pm congregation at St Philip’s
for 5 years, with his wife Lisa. He is a chartered accountant working
for Wesley Mission, the Community Services arm of the Uniting
Church.

GRAHAME HARRIS FRAIA
Rector’s Warden
Married to Robyn with 2 sons and 3 grandsons
Parishioner at 10.15 am service
Retired CEO of large Sydney based Architectural Practice
Church Hill provides great encouragement for spiritual development
and opportunity to be involved in doing church as a team to reach out to the City
Interest include art (cartoons), golf and grand parenting
Involved in China since early 90’s establishing a Design JV and
living for 7 years in Beijing
Since retirements have been involved in mission work through Christian Schools
in China and the Middle East and currently serve on the Advisory Council to the
Board of Directors of this company.

Grahame Harris (Rector’s Appointment)

Grahame and his wife Robyn are members of the 10.15 am
congregation. He is a registered architect raised in a christian family
and baptised 65 years ago. Past chairman of Beijing Internal Christian
Fellowship and currently on the advisory council to the board of an
International Mission Organisation in China and the Middle East.

PARISH COUNCIL
Kate Groom

Kate goes to the 10.15am (soon to be 10.30am) service. She is a
founding partner in an accounting business and looks after financial
reporting, systems and client engagement. Kate grew up as a church
goer in England, and gave her life to Christ about 8 years ago.

Tiffany Slater

Tiffany goes to the 6pm congregation. She is a leadership coach and
runs the women’s game at the NRL. She made a decision to follow
Jesus as a teenager.

B
Peter Trent - LLB, GAICD

Peter Trent

Peter is part of the 4pm congregation at the Garrison and lives in
the city. He is a company director and formerly a career investment
banker. He has been a Christian for 42 years.

Andrew Bradford (Rector’s Appointment)

Andrew has attended 6pm since 2012 where he met and then married
his wife Carly. They moved to 10:15 after their son was born in
2019. Andrew is a Consulting Engineer specialising in coastal and
oceanographic work.

Skills Experience and Expertise

Prior to retiring from Macquarie Group Lim
the publicly listed Macquarie Atlas Roads

During his tenure as CEO, Peter oversaw
infrastructure entity with a market capitali
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Jean Ashton

Jean goes to the 10.30am congregation. She is a retired Senior
University Lecturer in Education. Jean also has a Master’s degree in
Theology from Christ College. Jean lives in the city. She first received
the gospel as a teenager when in the Youth Fellowship at Beecroft.

Carly Bradford

Carly moved from the 6pm service to 10:30am at St Philip’s after
becoming mum to Hamish in 2019.

Anne Campbell

Has been part of the 10:30am congregation for 10 or so years.
Anne became a Christian when she was 20 years old.

Dylan Chalwell

Dylan goes to the Garrison Church at 4pm. He is an English teacher
at Abbotsleigh School and spent a year in a training position for our
church a few years ago. He grew up as a ‘clergy kid’ and owned his faith
as a teenager.

Jerry Cole

Jerry and his wife Eileen are members of the 8:30am congregation at
St Philip’s Church.

SYDNOD REPRESENTATIVES
Jean Ashton

Jean goes to the 10.30am congregation. She is a retired Senior
University Lecturer in Education. Jean also has a Master’s degree in
Theology from Christ College. Jean lives in the city. She first received
the gospel as a teenager when in the Youth Fellowship at Beecroft.

Doug MacLennan

Doug attends the 10:15 St Philip’s service with his wife Judy. He has
been a Christian for over 60 years . Has been at St Philip’s for 15 years
and served Church Hill as a Warden, Treasurer, a member of Parish
Council, Synod (currently held). In his professional life he was on staff
at Sydney University for 33 years - last 10 as Executive Director of the
technology commercialisation office.
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